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Hong Kong shows retirement anxiety: One in three
worries about insufficient retirement savings

According to the latest findings’, Hong Kong retirees believe
that they need to save over HK$7.6 million on average to
manage their standards of living after retirement. With the
city’s shrinking labour force, sky-high cost of living and an
ageing population, many Hongkongers might need to delay
their retirement. These demographic and societal shifts have
brought the issue of retirement security to the forefront.

Fidelity International’s Global Sentiment Survey sampled
26,000 respondents from 23 regions across the globe to dive
into the four areas of well-being, financial habits, retirement
and work conditions. It revealed that although Hongkongers
expressed increased optimism compared to the last
survey, many were still struggling with inflation and having
insufficient retirement savings. Hong Kong employees,
especially the young, are actively increasing their retirement
savings. Their desire for retirement support from employers
remains to be a key deciding factor when considering
whether to stay in a job.

Older generation spends more, the young save more

In terms of spending habits, the survey found that
overspending* among the working population has increased
year-on-year in Hong Kong as inflation has raised the cost of
living. On average, 38% of the respondents had overspent in
the past six months, a trend that was most noticeable among
older workers (41%).

Financial habits in Hong Kong
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Hongkongers are more inclined to build bigger
nest eggs

When it comes to savings, economic uncertainties might
have been the backdrop contributing to one-third of the
respondents boosting their savings in the past six months
in Hong Kong, which was the second-highest region in
Asia. The findings also showed that younger workers
(39%) are more likely to accumulate savings than the older
generation (30%). As to the main contributing factors towards
Hongkongers saving more, 38% of respondents on average
said it was due to taking a higher pay job, while 32% said that
they had reined in extra spending.

More than one-third of Hong Kong respondents on average
said that “health problems” and “retirement savings used
up earlier” are their top stressors in retirement. The fear of
having stretched retirement savings is more pronounced
among middle-aged (42%) and younger workers (37%).

Top three stressors in retirement in Hong Kong
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Among those aged above 50, 23% of the respondents
said that they planned to delay their retirement due to the
realisation of not having enough retirement savings as well as
a change in their financial circumstances.

As the world population is ageing, many respondents are
adopting a more prudent approach towards their retirement
planning. The survey showed that more than 40% of
Hongkongers estimated their total retirement expenses to
be less than 50% of their pre-retirement income, whilst 15%
of the respondents indicated that they had no idea about
retirement spending.

[ ) [ ]
| H Fidelity
Contributed by INTERNATIONAL

pensionschemes.org



G

e

Issue No.
03/2024

PENSION SCHEMES ASSOCIATION
Bk R A E e

Addressing employees’ financial stress to
enhance work efficiency

The core financial goals of those surveyed were found to
revolve around retirement security. In the workplace, the
impact of financial stress on workers was evident by the fact
that 75% of Hong Kong employees admitted financial stress
had taken a toll on their work productivity and well-being.
Although half of those surveyed believed that their employers
had provided a certain level of, or adequate, retirement
planning, more than 20% of them were still eager to receive
more support from their employers in terms of “preparing for
retirement”, “short-term illnesses”, and “layoff assistance”.

It is also worth noting that data has consistently shown the
top three financial goals of employees to be “maintaining the
current lifestyle/ income”, "preparing for later life" and "being
financially comfortable in retirement”.

We believe it is a win-win for employers to provide employees
with sound retirement planning as it could effectively
reduce the financial pressure of employees, a major factor
contributing to their work efficiency and financial well-being.

Four key metrics to retirement planning

Everyone’s road to retirement is unique, with twists and turns
along the way. Yet, the same question remains for most: how
much do we need to retire? Assuming the retirement age of
65, Fidelity Retirement Savings Guidelines" recommends four
key rules of thumb as follows:

¢ Savings milestones: Accumulate 12 times the annual
income by the retirement age of 65.

* Annual savings rate: Save at least 20% of the annual
pre-tax income to maintain the current lifestyle after
retirement.

* Income replacement rate: The percentage of pre-
retirement income to be funded from savings and
occupational retirement schemes, such as MPF/ORSO
and OlId Age Allowance from Social Security Allowance
Scheme (where applicable).

¢ Probable sustainable withdrawal rate: The percentage
of savings to be withdrawn annually as retirement income
so that the savings last during the course of retirement.
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4 rules of thumb for retirement planning
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It is never too soon or early to start planning for the future but
rather to have a clear roadmap that leads you to investments
that can last a lifetime.

Remarks:

* https://news.rthk.hk/rthk/en/component/k2/1728614-20231120.htm

# Overspending is self-evaluated based on respondents’ personal
spending budgets.

" The Fidelity Retirement Savings Guidelines are for reference only and
certain assumptions are applied. For more information, please visit

https://retirement.fidelity.com.hk/en/retirement-savings-guidelines/
retirement-rules-thumb/.

Younger workers aged 20-38; middle-aged workers aged 39-54; older
workers aged 55 or above.
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About Fidelity Global Sentiment Survey 2023

The data collection, research, and analysis in regard to global employees
and was completed in partnership with Opinium, a strategic insight agency.
Data collection took place in July 2023. The sample consisted of 26,000
respondents with the following qualifying conditions: aged 20-75; either
they or their partner were employed full-time or part-time; not all regions
were asked about sexual orientation or gender identities (individuals that
did not identify as either as male or female did not represent a statistically
significant sample size and are not presented within this piece); a minimum
household income of: Australia: AUD $45,000 annually; Brazil: BRL $1,501
monthly; Canada: CAD $30,000 annually; China: CNY ¥5,000 monthly;
Denmark: DKK Kr.100,000 annually; France: EUR € 20,000 annually;
Germany: EUR € 20,000 annually; Hong Kong: HKD $15,000 monthly:
India: INR155,001 annually; Republic of Ireland: EUR € 20,000 annually;
Italy: EUR €15,000 annually; Japan: JPY ¥1.5m annually; Mexico: MXN
$4,500 monthly; Netherlands: EUR € 20,000 annually; Saudi Arabia:
SARL..+.+4,000 monthly; Singapore: SGD 2,000 monthly; South Korea:
KRW#¥#1.0m monthly; Spain: EUR kr€15,000 annually; Sweden: SEK
kr200,000 annually; Switzerland: CHF CHf20,000 annually; United
Kingdom: GBP £10,000 annually; United Arab Emirates: AED!-.15,000
monthly; United States: USD $20,000 annually. Learn more about the
Global Sentiment Survey by Fidelity International.

About Fidelity International

Fidelity International offers investment solutions and services and
retirement expertise to more than 2.8 million customers globally. As a
privately held, purpose-driven company with a 50-year heritage, we
think generationally and invest for the long term. Operating in more than
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25 locations and with $776.2billion in total assets, our clients range
from central banks, sovereign wealth funds, large corporates, financial
institutions, insurers and wealth managers, to private individuals.

Our Workplace & Personal Financial Health business provides
individuals, advisers and employers with access to world-class
investment choices, third-party solutions, administration services and
pension guidance. Together with our Investment Solutions & Services
business, we invest $560.4billion on behalf of our clients. By combining
our asset management expertise with our solutions for workplace and
personal investing, we work together to build better financial futures.
Data as at 31 December 2023. Read more at fidelityinternational.com.

Important information

Investment involves risks. This material contains general information
only. It is not an invitation to subscribe for shares in a fund nor is it to
be construed as an offer to buy or sell any financial instruments. The
information contained in this material is only accurate on the date
such information is published on this material. Opinions or forecasts
contained herein are subject to change without prior notice. Reference to
specific securities mentioned within this material (if any) is for illustrative
purpose only and should not be construed as a recommendation to the
investor to buy or sell the same. Any person considering an investment
should seek independent advice. FIL Limited and its subsidiaries are
commonly referred to as Fidelity or Fidelity International. Fidelity,
Fidelity International, and the Fidelity International logo and F symbol
are trademarks of FIL Limited. This material is issued by FIL Investment
Management (Hong Kong) Limited and has not been reviewed by the
Securities and Futures Commission.

Pension Schemes Association (the “PSA”) was established in February 2018. As the most prominent MPF sponsor association in the industry,
the PSA assumes the bridging role among stakeholders as to ensure our MPF system can fulfil public and industry interests, and acts as a
consultative body in liaising with relevant policy makers and regulatory bodies on matters related to the development of the MPF system in

Hong Kong.

Mission & Vision

Representing the MPF Community - To act as the representative body for all MPF Scheme Sponsors and industry stakeholders in Hong Kong.

Providing thought leadership - To act as a consultative body in liaising with relevant policy makers and regulatory bodies on matters related to

the development of the MPF systemin Hong Kong.

Enhancing Trust in the system - To enhance the trust and confidence in the MPF industry by partnering with industry stakeholders to cultivate

public awareness of MPF.

Disclaimer (for PSA):

This document is intended to be for information purposes only and is not intended as promotional material in any respect. It does not constitute
any solicitation and offering of investment products. The views and opinions contained herein are those author(s), and do not represent views
of Pension Schemes Association (the “PSA”). The material is not intended to provide, and should not be relied on for, investment advice or
recommendation. Information contained herein is believed to be reliable, but the PSA makes no guarantee, representation or warranty and
accepts no responsibility for the accuracy and/or completeness of the information and/or opinions contained in this document, including any third-
party information obtained from sources it believes to be reliable but which has not been independently verified. In no event will the PSA be liable
for any damages, losses or liabilities including without limitation, director in direct, special, incidental, consequential damages, losses or liabilities,
inconnection with your use of thisdocument or your reliance on or use or inability to use the information contained in this document. This document
has not been reviewed by the Securities and Futures Commission. Any link to other third-party websites does not constitute an endorsement
by the PSA of such websites or the information, product, advertising or other materials available on those websites and the PSA accepts no
responsibility for the accuracy or availability of any information provided by linked websites.
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