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As Asia Pacific faces a significant demographic shift
with nearly one in four over the age of 60 by 20501,
new research by Sun Life
facing the future with confidence”
reveals the challenges for retirement planning in

Reimagined:

Hong Kong.

Majority are ill-equipped to deal with financial

realities of retirement

The research reveals that saving for retirement was
cited as the number one financial goal over the next
12 months across all age groups surveyed. However,
many are ill-equipped to deal with financial realities
leave planning around
expenses until five years or less before retirement,
and a worrying 17% will not plan for this at all.

as 46%

While most respondents save at least 10% of their
income for retirement, an alarming 22% do not.
When asked about planned sources of income in
retirement, the average expectation was for 31% of
income to be drawn from cash savings, underscoring
a potential missed opportunity
retirement income through investments and ensure it

will

keeps pace with inflation.

8% of today’s retirees express regret over past

financial decisions

In a warning sign to future generations, 28% of
retirees expressed that they had not planned their
retirement expenses and 11% of retirees report
being caught off guard by higher-than-expected
costs, a number that looks only set to grow as

inflation continues to bite.

For those caught off guard by higher costs, the key
factors are the general cost of living (57%) and
healthcare expenses (43%). In response, many have
been forced to cut spending (71%) and forego
medical treatment for certain conditions (57%).

Approximately 8% of retirees express regret over
past financial decisions with the biggest reasons
being not investing wisely (80%), followed by not
saving enough (60%), and not

healthcare costs (60%).
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Young generation may face delayed retirement

Interestingly, younger respondents are increasingly
aware of the looming challenge and are adjusting
expectations  accordingly.  Current  workers
anticipate retiring at an average age of 66, five
years later than the average age that current
retirees exited the workforce (61).

Similarly, 12% of non-retirees actively have
postponed their retirement plans, compared to only
9% of retirees who did the same, reflecting
changing economic conditions and personal
circumstances. The primary reasons for delayed
retirement include the need to save more (58%),
need to cover increased living expenses (47%),
and the wish to stay physically and mentally active
in old age (35%).

Those anticipating a later retirement age are more
likely to cite increased living expenses (51%),
compared to 17% among current retirees who
delayed their exit from the workforce.

Six planning tips to ensure an inflation-proof
retirement

As Asia stands at the crossroads of demographic
change, the message is clear: proactive financial
planning is needed to face the future with
confidence and live every stage of life to its fullest.

1. Start early, save consistently.

Early and consistent saving allows people to
benefit from the powerful effects of compound
interest. When inflation hits, it is tempting to reduce
retirement savings contributions to meet the rising
cost of living. But that is exactly the opposite of
what’s best to stay on track, especially if you are a
long way from retirement.

2. Don’tleave money on the table.

If your employer offers matching pension
contributions, keep contributing to that level.
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3. Have cash on hand for emergencies.

Build an emergency fund covering three to six
months of living expenses as a financial buffer. This
will help you avoid dipping into retirement savings
when you encounter bumps on the road.

4. Diversify.

Investing across different asset classes and
selecting a mix of investments to suit your risk
tolerance, time horizon and financial goals can help
balance risk and reward while reducing volatility over
time.

5. Implement the “The Three-Bucket Strategy”
to plan and manage retirement savings
effectively.

Short-term  bucket: Covers immediate living
expenses.

Medium-term bucket: Addresses mid-term
retirement costs.

Long-term bucket: Reserved for healthcare and
other long-term needs.

6. Talk to a professional finance advisor.

Hong Kong, being one of the regions with the
longest life expectancy globally, sees many
individuals facing the prospect of over 20 years in
retirement. It is crucial for working population to
commence saving early to ensure a financially
secure and worry-free retirement.

Source: Sun Life

1. Source: Asia Development Bank

Sun Life
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Important Note:

1. This article contains information only for internal use and should not be shown and/or distributed to the public, customers
or intended customers. Any violation will lead to severe disciplinary action by Sun Life Hong Kong Limited (“Sun Life”).

2. This article, which is for informational purposes only, sets forth the views as of the date published. The foregoing
information provided is for illustration purpose only. It is not a recommendation to purchase, sell or hold any particular
products/funds. The underlying assumptions and these views are subject to change without notice. There is no guarantee
that any forecasts expressed will be realized. The information contained in the above article is obtained and/or compiled
from sources believed to be reliable and current. Sun Life cannot and does not warrant, guarantee or represent, either
expressly or impliedly, the accuracy, validity or completeness of such information. Sun Life makes no express or implied
warranties or representations with respect to any performance data contained herein (including its accuracy, completeness
and timeliness). Sun Life accepts no liability whatsoever for any direct or indirect consequential loss arising from use of any
information, opinion or estimate herein.

3. Investment involves risks and past performance is not indicative of future performance. Investment return may rise as well
as fall. You should advise the prospect(s)/client(s) to read the relevant principal offering document for further details and
risk factors prior to making any investment decision.

4. This document has not been reviewed by the Securities and Futures Commission in Hong Kong or any regulatory
authorities.

About Sun Life Hong Kong Limited (Incorporate in Bermuda with limited liability)

Sun Life has been rooted in Hong Kong over 130 years building up profound experience in wealth planning and protection.
Along with legacy and strength of our parent company, we are proud to be a trusted, lifelong partner to our clients across the
world. Our unwavering commitment is to put our clients at the centre of everything we do. With our deep DNA of innovation
and creativity, we constantly revive our services, products and our client journeys to enable our clients to live their lives to the
fullest at every stage of their lives.

To protect our clients at every stage of their lives, we offer professional financial analysis and insight-based insurance
solutions, ranging from savings and life protection, to medical and critical illness, and accident & disability benefits, and
universal life, pensions and group benefits. At Sun Life, we never stop innovating on an ever-wider range of products. So at
every moment in their lives, they can work together with us to enjoy brighter life under the Sun.

About Pension Schemes Association

In February 2018, six MPF scheme sponsors who collectively manage about 80% of MPF scheme assets collaborated as
founding partners to spearhead the establishment of the Pension Schemes Association. They also welcome their fellow MPF
industry players as well as related service providers to join the Association as participating members.

The six founding corporate partners of this Association are (in alphabetical order) AIA Company Limited, FIL Investment
Management (Hong Kong) Limited, Hongkong and Shanghai Banking Corporation Limited, Manulife (International) Limited,
Principal Insurance Company (Hong Kong) Limited and Sun Life Hong Kong Limited.

Disclaimer:

This document is intended to be for information purposes only and is not intended as promotional material in any respect. It
does not constitute any solicitation and offering of investment products. The views and opinions contained herein are those
author(s), and do not represent views of Pension Schemes Association (the “PSA”). The material is not intended to provide,
and should not be relied on for, investment advice or recommendation. Information contained herein is believed to be
reliable, but the PSA makes no guarantee, representation or warranty and accepts no responsibility for the accuracy and/or
completeness of the information and/or opinions contained in this document, including any third-party information obtained
from sources it believes to be reliable but which has not been independently verified. In no event will the PSA be liable for
any damages, losses or liabilities including without limitation, direct or indirect, special, incidental, consequential damages,
losses or liabilities, in connection with your use of this document or your reliance on or use or inability to use the information
contained in this document. This document has not been reviewed by the SFC. Any link to other third-party websites does
not constitute an endorsement by the PSA of such websites or the information, product, advertising or other materials
available on those websites and the PSA accepts no responsibility for the accuracy or availability of any information provided
by linked websites.
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