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Hong Kong women have a longer average life
expectancy than men. According to data from the
Census and Statistics Department, in 2023, the
average life expectancy for women is 87.9 years,
compared to 82.5 years for men. This means that
women need to make more extensive financial
preparations to enjoy a worry-free retirement. Sun
Life recently conducted a survey titled "Women’s
Wealth: Building Confidence and Security” to
understand the financial situation of Asian women.

Women in Hong Kong Are More Financially
Secure Than Ever, But Challenges Persist

The research interviewed 502 women in Hong Kong
as part of a study of over 3,000 female respondents
to understand the financial attitudes, behaviors and
challenges of women across Hong Kong, Indonesia,
Malaysia, the Philippines, Singapore and Vietnam.

The research reveals that financial planning in Asia
Pacific has come a long way in terms of advancing
economic empowerment for all women. However,
when it comes to managing their wealth, women
continue to face challenges that are deeply entwined
with their work and personal lives. By equipping
them with the right support, resources and tools to
plan for a financially viable future, there are
opportunities for them to achieve financial
independence and security.

Generational progress but sandwich generation
feel the squeeze

Across the region, women feel their financial security
has improved compared to previous generations
with nearly three in five (569%) of women are saying
their finances have improved relative to when their
mothers were their age. However, traditional family
dynamics and responsibilities held by women at

home prevent many from achieving financial stability.

50% of mothers report stress from juggling the
needs of their children and parents, reflecting the
multi-generational responsibilities that many women
carry. Interestingly, while 61% of women are saving
for their parents’ current or future elderly care, only
20% of women with children expect full support from
their children as they age. This may reflect a growing
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desire among women to cultivate their own
financial resilience, opting to prepare for their
future care needs independently rather than relying
fully on their children.

Overcoming barriers to achieve financial
aspirations

Healthcare provision has emerged as a critical
factor in unlocking future opportunities for women,
with inadequate coverage often leading to difficult
financial decisions. In fact, as many as 75% of
women identify health issues as a primary catalyst
for making major life decisions, followed by starting
a new job or career (44%) and buying a home
(37%).

However, healthcare costs are perceived as a
huge barrier to achieving brighter financial futures,
according to more than half of respondents (59%).
This is followed by lack of financial education (55%)
and limited access to investment opportunities
(45%).

For mothers, financial aspirations are mainly
centered around ensuring long-term security. The
most common objectives include ensuring their
children are adequately protected by life and
health insurance products (51%), imparting
financial literacy and investment concepts (49%)
and building an emergency fund to provide them
with a financial safety net (48%).

This is also in line as a majority of them, when
asked what financial security means to them, say
having a stable and passive income (64%), having
enough savings to cover unexpected expenses
(56%) and being debt-free (39%).

Striving for wellness and financial stability
although women face difficult decisions

Women in Asia continue to face challenges when it
comes to balancing competing priorities. Almost
half (47%) routinely place the financial needs of
their family members, such as older relatives and
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children, over their own needs. In fact, 63% of
women have foregone their own medical treatment,
including routine treatments such as dental and
annual check-ups, in order to contribute to the costs
of care for their children or elderly relatives.

Closing the knowledge gap in women’s financial
literacy

As financial literacy remains an issue across Asia,
almost half of women (49%) rate their knowledge of
financial and investment products as basic or
beginner level. When asked to give estimates on
key financial knowledge points, the majority are able
to share the exchange rate between their local
currency and the US dollar (70%), balance of credit
card debt (62%) and current interest rates in Hong
Kong (60%).

However, there are still some gaps in financial
literacy particularly seeing that 57% with mortgages
are unable to estimate their remaining balance and
45% are not able to share the average annual return
of their investments.

Almost two thirds (62%) of women face challenges
in finding financial products tailored to their unique
needs. When it comes to financial advice, close to
two thirds (64%) would choose to consult female
instead of male financial advisors.

Source: Sun Life

Sun Life

Sponsored by 7j( B 4 &k

Linkedfff]  Pension Schemes Association K Pension Schemes Association www.pensionschemes.org/en/



G

)
—

Expert’s View
Issue No. PENSION SCHEMES ASSOCIATION p 202
03/2025 Bk 4 i 8@ Jun 2025

Important Note:

1. This article contains information only for internal use and should not be shown and/or distributed to the public, customers
or intended customers. Any violation will lead to severe disciplinary action by Sun Life Hong Kong Limited (“Sun Life”).

2.This article, which is for informational purposes only, sets forth the views as of the date published. The foregoing
information provided is for illustration purpose only. It is not a recommendation to purchase, sell or hold any particular
products/funds. The underlying assumptions and these views are subject to change without notice. There is no guarantee
that any forecasts expressed will be realized. The information contained in the above article is obtained and/or compiled
from sources believed to be reliable and current. Sun Life cannot and does not warrant, guarantee or represent, either
expressly or impliedly, the accuracy, validity or completeness of such information. Sun Life makes no express or implied
warranties or representations with respect to any performance data contained herein (including its accuracy, completeness
and timeliness). Sun Life accepts no liability whatsoever for any direct or indirect consequential loss arising from use of any
information, opinion or estimate herein.

3. Investment involves risks and past performance is not indicative of future performance. Investment return may rise as well
as fall. You should advise the prospect(s)/client(s) to read the relevant principal offering document for further details and
risk factors prior to making any investment decision.

4. This document has not been reviewed by the Securities and Futures Commission in Hong Kong or any regulatory
authorities.

About Sun Life Hong Kong Limited (Incorporate in Bermuda with limited liability)

Sun Life has been rooted in Hong Kong over 130 years building up profound experience in wealth planning and protection.
Along with legacy and strength of our parent company, we are proud to be a trusted, lifelong partner to our clients across the
world. Our unwavering commitment is to put our clients at the centre of everything we do. With our deep DNA of innovation
and creativity, we constantly revive our services, products and our client journeys to enable our clients to live their lives to the
fullest at every stage of their lives.

To protect our clients at every stage of their lives, we offer professional financial analysis and insight-based insurance
solutions, ranging from savings and life protection, to medical and critical illness, and accident & disability benefits, and
universal life, pensions and group benefits. At Sun Life, we never stop innovating on an ever-wider range of products. So at
every moment in their lives, they can work together with us to enjoy brighter life under the Sun.

About Pension Schemes Association

In February 2018, six MPF scheme sponsors who collectively manage about 80% of MPF scheme assets collaborated as
founding partners to spearhead the establishment of the Pension Schemes Association. They also welcome their fellow MPF
industry players as well as related service providers to join the Association as participating members.

The six founding corporate partners of this Association are (in alphabetical order) AIA Company Limited, FIL Investment
Management (Hong Kong) Limited, Hongkong and Shanghai Banking Corporation Limited, Manulife (International) Limited,
Principal Insurance Company (Hong Kong) Limited and Sun Life Hong Kong Limited.

Disclaimer:

This document is intended to be for information purposes only and is not intended as promotional material in any respect. It
does not constitute any solicitation and offering of investment products. The views and opinions contained herein are those
author(s), and do not represent views of Pension Schemes Association (the “PSA”). The material is not intended to provide,
and should not be relied on for, investment advice or recommendation. Information contained herein is believed to be
reliable, but the PSA makes no guarantee, representation or warranty and accepts no responsibility for the accuracy and/or
completeness of the information and/or opinions contained in this document, including any third-party information obtained
from sources it believes to be reliable but which has not been independently verified. In no event will the PSA be liable for
any damages, losses or liabilities including without limitation, direct or indirect, special, incidental, consequential damages,
losses or liabilities, in connection with your use of this document or your reliance on or use or inability to use the information
contained in this document. This document has not been reviewed by the SFC. Any link to other third-party websites does
not constitute an endorsement by the PSA of such websites or the information, product, advertising or other materials
available on those websites and the PSA accepts no responsibility for the accuracy or availability of any information provided
by linked websites.
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