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Your Retirement Could Last 30 Years. Is Your MPF  67% believe Al technology can help them build an MPF portfolio

Ready?

Retirement is one of life’s most profound transitions; not just a
shift in identity and routine, but a fundamental reset in how we
think about money. For decades, MPF contributions accumulate
quietly in the background, building a meaningful pool of savings.
In retirement, the priority changes from accumulation to
preservation, transforming your savings into a lasting, steady
income stream that supports the life you want, as long as you
need it.

In Hong Kong, where life expectancy consistently exceeds 851,
retiring at 65 could mean planning for 30 years or more. Without
a strategy anchored to longevity, there is a real risk of outliving
your savings as healthcare costs rise and earning capacity
declines. The good news is that MPF isn’t an all-or-nothing
decision at 65. You are not required to withdraw everything at
once. A phased approach -- gradual, structured withdrawals
combined with continued investment -- provides steadier cash
flow, while allowing your savings to keep pace with inflation.

Nearly Half Intend to Reinvest MPF Benefits Post-
retirement

Is your MPF positioned to last as long as you do? Findings from
the AIA Desired Retirement Survey? shed light on current
thinking. Nearly three quarters (72%) of pre-retirees aged 45-60
plan to withdraw their MPF benefits upon retirement and among
them, almost half (49%) intend to reinvest. Bank time deposits
(49%) are the most popular choice, followed by silver bonds
(44%) and stocks (39%). Insurance savings products are also
gaining traction, with 23% expressing interest. Notably, female
pre-retirees show a stronger preference for income funds and
insurance savings products over stocks.
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Flexible withdrawal, sustainable monthly income, and
preservation of principal with guaranteed returns rank as the top
three considerations for post-retirement investment. Only
around one in five pre-retirees show an appetite for high-risk,

high-return products.
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The message is clear: at this stage of life, stability, predictability,
and income certainty matter far more than aggressive growth.

The Growing Role of Robo-Advisors in Retirement
Planning

Meeting these goals is where smart technology is beginning to
play a meaningful role. Awareness is already high, with 66% of
MPF account holders familiar with robo-advisor services. But
how people engage with these tools varies sharply by
generation. Younger MPF account holders show greater
awareness (72%) with 22% already using robo-advisors.
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with better returns. Older MPF account holders, particularly
those born in the 1960s, are considerably less comfortable
relying on Al to guide their MPF investment decisions.
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Bridging that gap is crucial as these tools will play an
increasingly vital role in retirement planning. To drive wider
adoption, smart technology could be made genuinely
transparent and easy to use, even for those with little digital
experience.

Retirement Starts with Resilience

Digital tools support the journey, but a resilient retirement is
grounded in a few enduring principles:

* A Avoid Depleting Funds Too Quickly

Avoid drawing down your MPF too quickly. A structured
withdrawal approach helps ensure your savings last
throughout retirement.

+ B Build in Protection Against Inflation and Longevity Risks

With longer life expectancy and rising living costs, your
MPF needs to sustain you for decades—not just years.

» C Consider Income-Focused Solutions

Retirement income funds can offer a practical balance
between regular payouts and continued investment growth,
helping maintain both liquidity and long-term value.

+ D Don’t Set and Forget

Your needs and market conditions will evolve. Regularly
reviewing your MPF allocation ensures your strategy
remains aligned with your goals.

Managing your MPF wisely can transform retirement from a
period of uncertainty into one of confidence and financial
independence. But that transition from saving to sustaining is not
automatic. It requires intention, informed decision-making, and
discipline.

Start early, plan deliberately, and stay engaged. With the right
strategy and support, your MPF can go the distance, so you can
fully enjoy the years ahead.
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Source: https://www.censtatd.gov.hk/en/page_235.html

2. The 16th AIA Desired Retirement Tracker was conducted
between 13 August and 31 August 2025 through online
questionnaires and face-to-face interviews. A total of 1,003
working people in Hong Kong aged 18 to 65 and with at
least one MPF account were interviewed regarding their
goals and views on their desired retirement life and the
possibility of achieving it. Survey data was weighted
according to the distribution of Hong Kong's working
population (including factors such as age, gender, and
monthly personal income) to ensure that the sample fully
reflected the characteristics of Hong Kong's working
population. The survey was conducted by Cimigo, an
independent market research and consultancy agency.

About Pension Schemes Association

Pension Schemes Association (the “PSA”) was established in February 2018. As the most prominent MPF sponsor
association in the industry, the PSA assumes the bridging role among stakeholders as to ensure our MPF system can fulfil
public and industry interests, and acts as a consultative body in liaising with relevant policy makers and regulatory bodies on
matters related to the development of the MPF system in Hong Kong.

Mission & Vision

Representing the MPF Community - To act as the representative body for all MPF Scheme Sponsors and industry
stakeholders in Hong Kong.

Providing thought leadership - To act as a consultative body in liaising with relevant policy makers and regulatory bodies
on matters related to the development of the MPF system in Hong Kong.

Enhancing Trust in the system - To enhance the trust and confidence in the MPF industry by partnering with industry
stakeholders to cultivate public awareness of MPF.

Disclaimer (for PSA):

This document is intended to be for information purposes only and is not intended as promotional material in any respect. It does not constitute any solicitation and offering of
investment products. The views and opinions contained herein are those author(s), and do not represent views of Pension Schemes Association (the “PSA”). The material is not
intended to provide, and should not be relied on for, investment advice or recommendation. Information contained herein is believed to be reliable, but the PSA makes no
guarantee, representation or warranty and accepts no responsibility for the accuracy and/or completeness of the information and/or opinions contained in this document, including
any third-party information obtained from sources it believes to be reliable but which has not been independently verified. In no event will the PSA be liable for any damages,
losses or liabilities including without limitation, direct or indirect, special, incidental, consequential damages, losses or liabilities, in connection with your use of this document or
your reliance on or use or inability to use the information contained in this document. This document has not been reviewed by the Securities and Futures Commission. Any link to
other third-party websites does not constitute an endorsement by the PSA of such websites or the information, product, advertising or other materials available on those websites
and the PSA accepts no responsibility for the accuracy or availability of any information provided by linked websites.

Disclaimer (for AIA International Limited):

Investment involves risks. The above information is for reference only and shall not be disseminated, redistributed or used in any other manner or purpose unless otherwise
authorised by AIA. It is not and should not be taken as investment advice or insurance product recommendation, offer or solicitation to subscribe for any investment or insurance
products (including MPF scheme). Before making any investment decision, you must carefully assess your own risk tolerance level and financial circumstances, and refer to the
relevant MPF scheme brochure for details (including risk factors and charges). Before applying for an insurance product, customers must complete a financial needs analysis. If
you have any question on the above content, please seek independent advice from professionals. This information is issued by AlA International Limited (Incorporated in
Bermuda with limited liability) and has not been reviewed by the Securities and Futures Commission.
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